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Committee Charge and Purpose
The CANR Culture, Access, and Belonging (CAB) Committee serves as a college-level advisory and action-oriented body focused on fostering a positive culture, equitable access to resources, and a sense of belonging for faculty, staff, and students across CANR. The committee works closely with the Office of Culture, Access, and Belonging (OCAB) to support units, and promote inclusive, accessible, and welcoming practices across teaching, research, Extension, and administrative functions.
Committee Membership and Operations
The committee met regularly throughout the academic year, typically on a biweekly basis. Meetings were held virtually and followed consistent agendas. Committee norms were formally reviewed and adopted, with an added recommendation to document creation and revision dates for transparency and institutional memory. Microsoft Teams was established as a centralized repository for agendas, minutes, and working documents, improving continuity and accessibility.
Major Activities and Accomplishments
Key areas of work during the reporting period included policy and language guidance related to Culture, Access, and Belonging; digital accessibility compliance and training; sustained engagement with the Resource Center for Persons with Disabilities (RCPD); coordination of award reviews; and community-building and wellbeing initiatives.
Policy and Language Guidance
In response to evolving university and external legal guidance, the committee supported OCAB in reviewing and communicating updates related to CAB language across CANR. Units were guided to review websites, scholarships, programs, hiring materials, and training content to ensure they are welcoming to all and compliant with current policy. CAB statements replaced DEI statements in job postings and search processes.
Digital Accessibility
Digital accessibility was a major ongoing focus. The committee supported dissemination of information regarding mandatory accessibility training, department accessibility liaisons, and workshops. Members shared challenges and best practices related to remediating legacy materials and improving accessibility of instructional and communication content.
RCPD Engagement
An ad hoc subcommittee led sustained engagement with the Resource Center for Persons with Disabilities (RCPD). This included clarifying accommodation language, developing recommended syllabus statements, hosting an RCPD Associate Director presentation, and planning future college- and unit-level training sessions.
Awards, Badges, and Reviews
The CAB Committee coordinated and participated in several award and recognition review processes during the reporting period. These included review of CANR Digital Badge applications, OCAB Champion Award nominations, and participation in the Academic Achievement Graduate Assistantships (AAGA) review committee. Members contributed to application reviews, supported equitable and transparent evaluation processes, and identified opportunities to further refine review procedures in future cycles.
Community Building and Wellbeing
The committee emphasized mental health, connection, and wellbeing. Members supported panels, workshops, and a February remembrance and ‘Growing and Healing Together’ event, which received strong attendance and positive feedback.
Goals and Priorities for the Coming Year
Priorities include continued support for digital accessibility compliance, expanded engagement with RCPD, refinement of award and badge processes, sustained attention to community wellbeing, and ongoing guidance related to culture, access, and belonging policy interpretation.
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